
OF THE TOP 10 
SKILLS IN HIGH 
DEMAND ACROSS 
ORGANIZATIONS 
IN THE U.S. ARE        

NOT ACADEMIC OR TECHNICAL.  
 ★ 1. Analytical thinking and innovation 

 ★ 2. Active learning and learning strategies

 ★ 3. Complex problem-solving

 ★ 4. Critical thinking and analysis

 ★ 5. Resilience, stress tolerance, and flexibility

 ★ 6. Creativity, originality, and initiative

 ★ 7. Leadership and social influence

 ★ 8. Reasoning, problem-solving, and ideation  

 ★ 9. Emotional intelligence

10. Technology design and evaluation 
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The World Economic Forum’s report The Future of Jobs Report 2020 predicted the career landscape and work 
environment of 2025. What it found is that a majority of desired employee skills were not job-specific. We refer 
to these skills as “power skills,” because they empower young people to move their talents to the future of their 
choice. These skills are personal attributes rather than skills related to a particular job. They differ from academic 
and technical skills such as coding or interpreting a text. As the job market is rapidly changing, power skills enable 
students to adapt and succeed wherever they end up.

CAREER DEMANDS 
AREN’T JUST ACADEMIC

OTHER POWER SKILLS INCLUDE: 
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YOUR  JOB LESSON PLANS ALIGN WITH
CASEL Framework competencies to foster knowledge, skills, and attitudes across five areas of social and 
emotional ability. 

21st-Century Skills to help students succeed in their careers during the Information Age.

POWER SKILLS ARE EMBEDDED IN YOUR  JOB CONTENT AND CURRICULUM 

ARTICLES AND VIDEOS COURSES LESSONS AND WORKSHEETS

-


